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Basics

Employee Waivers

Request Forms

PFL Policies

Interaction with FMLA

Overview
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Are You Covered?
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20+ Hrs./week <20 Hrs./week

Eligible after 26 consecutive 
work weeks of employment Eligible after 175 days worked

Regularly scheduled . . . .
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Don’t have to be employed for a year

No hours worked requirement

Unlike FMLA:

Doesn’t matter how many employees in proximity
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Up to 0.126% of an employee's weekly wage with a 
maximum deduction of $1.65 per week.

Employee Payroll Deductions
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• Bonding w/New Child

• Family Member 
Serious Health Condition

• Family Member 
Military Deployment

Qualifying Purposes
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Maximum Leave Allowed
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The 2017 New York State Average Weekly 
Wage is $1,305.92. So, the initial maximum 
paid family leave benefit will be $652.96.

Percentage of Wages, with Cap

How much?
Percentage of Average Weekly Wage (AWW)

Year Max 
Weeks % AWW % NYS 

AWW
2018 8 50 50
2019 10 55 55
2020 10 60 60
2021 12 67 67
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Employer Obligations

Notice Posting

Written Guidance

Waivers

Statement of Rights
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Employee may choose to waive if:

• Schedule is 20+ hrs./week, but will not work for 26 consecutive weeks, or

• Schedule is less than 20 hrs. per week, and they won’t work 175 days in 52 
consecutive weeks.

Waiver of Coverage/Contribution
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Waiver Form

Optional (for Employees)

Revocation

Retroactive Deductions

Impact on Eligibility?
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Request Forms



14

Employee completes claim 
form, gives to employer

Employer enters information, 
returns to employee

Employee attaches certification 
and submits to carrier

Carrier must pay/deny 
within 18 days

Request Procedure

1 2 3 4
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Request for PFL
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Bonding Certification
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Medical Forms
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Military Leave Form
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PFL Policies
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Employee Handbook or Other Written Guidance

Some Optional Elements

Separate from FMLA Policy

PFL Policy - Overview
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• Reference to New York Law

• Employee Eligibility

• Qualifying Reasons for Leave

• Description of Benefits

• Impact on Other Leave Benefits

• Health Insurance Continuation

PFL Policy – Suggested Elements

• Request Procedures

• Waivers

• Coordination of FMLA

• Contact Information

• No Retaliation
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Stacking Leaves
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PFL

• Child (any age)

• Parent

• Spouse

• Step-Parent & Parent-in-law

• Grandparent (incl., step/in-law)

• Grandchild

• Domestic Partner

FMLA

• Child (<18 or “incapable of self-care”)

• Parent

• Spouse

Covered Family Members
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PFL

 Can ALLOW employees 
to use during PFL leave

FMLA

 Can REQUIRE employees 
to use during FMLA leave

Use of PTO
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PFL

 Full-day increments

 Employer can aggregate 
shorter FMLA leaves

FMLA

 Smallest increment 
employer allows for other 
forms of leave

 At least as small as one hour

Leave Increments
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PFL

 Same job or “a comparable position 
with comparable employment 
benefits, pay and other terms and 
conditions of employment.”

FMLA

 Same job or an "equivalent job." 

An equivalent job means a job that is 
virtually identical to the original job in 
terms of pay, benefits, and other 
employment terms and conditions 
(including shift and location).

Reinstatement Rights
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Intermittent Leave

Key Employees

Leave “Year”

Other PFL/FMLA Differences
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Thanks for your time!

Questions?
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